Where do T.E.A.C.H. scholars work?

The following chart reflects the percentage of participants
by center auspice during the 2007-08 fiscal year:
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Where do T.E.A.C.H. scholars
receive training?

T.E.A.C.H. is currently working with 58 training institutions.
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What are the training goals of
T.E.A.C.H. scholars?
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What is TE.A.C.H.?

Teacher Education And Compensation Helps
T.E.A.C.H. is a comprehensive scholarship program that
provides the early childhood workforce with access to
educational opportunities. By promoting higher education,
the program is helping establish a well-qualified, fairly
compensated and stable workforce for Florida’s children.
T.E.A.C.H. provides scholarships for early childhood
practitioners to work toward an Associate or Bachelor
Degree in early childhood education, a Florida Staff
Credential or a Florida Director Credential.

Four Primary Principles of T.E.A.C.H.

Scholarship—T.E.A.C.H. offers financial support to pay for
classes, books and time away from work.

Education—T.E.A.C.H. helps
participants earn hours in child

development, and learn new ways
to nourish and nurture the
growing minds of children

under the age of five.

Compensation—T.E.A.C.H.
scholarship recipients earn a

raise or bonus after successful
completion of an educational year.

Commitment—T.E.A.C.H.

scholarship recipients agree to
work at their sponsoring
child care programs
for an additional
year after each

scholarship year.
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T.E.A.C.H. Scholars by County

COUNTY

Alachua
Baker

Bay
Bradford
Brevard
Broward
Calhoun
Charlotte
Citrus
Clay
Collier
Columbia
DeSoto
Dixie
Duval
Escambia
Flagler
Franklin
Gadsden
Gilchrist
Glades
Gulf
Hamilton
Hardee
Hendry
Hernando
Highlands
Hillsborough
Holmes
Indian River
Jackson
Jefferson
Lafayette
Lake

What do employers think about the T.E.A.C.H. program?

10-YEAR 2007-08 COUNTY 10-YEAR
CUMULATIVE SCHOLARS CUMULATIVE
276 40 Lee 222
54 12 Leon 308
155 65 Levy 88
38 13 Liberty 9
352 89 Madison 34
1,899 344 Manatee 184
11 5 Marion 377
54 18 Martin 157
137 19 Miami-Dade 1,736
146 32 Monroe 137
241 83 Nassau 28
65 12 Okaloosa 326
54 19 Okeechobee 142
21 10 Orange 561
434 125 Osceola 123
142 21 Palm Beach 544
11 8 Pasco 309
4 2 Pinellas 499
67 10 Polk 815
35 9 Putnam 81
31 10 Santa Rosa 64
30 12 Sarasota 166
12 4 Seminole 278
155 61 St. Johns 102
133 39 St. Lucie 391
269 68 Sumter 37
177 46 Suwannee 26
1,363 256 Taylor 27
10 6 Union 10
143 39 Volusia 148
56 14 Wakulla 27
24 6 Walton 31
2 0 Washington 28
110 25 TOTAL 14,726

found the center’s share of the cost of tuition to be about right.
found giving three hours of release time to be difficult to do.
found giving three hours of release time to be important.
found awarding a raise/bonus to be very important.

found the Children’s Forum to be supportive.

reported they would recommend T.E.A.C.H. to others.

reported positive changes in their sponsored teachers this past year.
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B , How was the money spent? How much did we leverage in local investments?
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Total T.E.A.C.H. expenditures $3,499,380

What were the results?

The T.E.A.C.H. Florida program staff evaluates the effectiveness of the program by measuring m . » .
the scholarship component of education, compensation and retention on an annual basis. The / neve f;f////yﬁ/ﬁ (€4 //yl
following indicates the average outcomes for all Associate and Bachelor Degree participants.
Increased Education

o 14 credit hours earned after one complete scholarship contract

o 27 credit hours earned after two complete scholarship contracts

o 39 credit hours earned after three complete scholarship contracts
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Reduced Turnover* ’;f
+ 8% turnover after one complete scholarship contract
+ 6% turnover after two complete scholarship contracts I
+ 4% turnover after three complete scholarship contracts

In 2007/2008:
« The Average GPA for T.E.A.C.H. participants was 3.39.
« 19,528 credit hours were taken.
« 1,543 centers participated by sponsoring at least one participant.
Of those, 252 were family child care homes.
» T.E.A.C.H. participants attended 58 different training programs.
« The overall turnover rate for 2007-2008 was 7%.

* Compared with national turnover rates for the field of between 30% - 40%
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What do T.E.A.C.H. scholars think about the program?

found their share of the cost of tuition to be about right.
found having help paying for books to be very important.
found three hours of release time to be about right.

found having three hours of release time to be very important.
found receiving a bonus or raise to be very important.

found their child care center to be very supportive.
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‘ ‘ ‘ ‘ found the Children’s Forum to be supportive.

\ \ \ \ would recommend this type of scholarship program to others.
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